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          New MS 1 Settlement and Implementation 
 
                 The attached MS-1 Step 4 settlement, dated August 08, 2019 stated in part: 

  
• Maintenance work in stations and branches transitioning to Field Maintenance Operations 

(FMO) as a result of the MS-1/TL-6 will continue to be performed by employees currently 
performing those duties until adjustments occur resulting from attrition. When attrition at 
the installation results in a staffing level below the authorized complement, management 
may determine the occupational group of the employee(s) that will continue to perform the 
work in the stations and branches. 

 
• The parties agree that due to the transferring of maintenance work of stations and branches 

from plant maintenance to FMO, the FMO authorized staffing may increase in order to provide 
maintenance for the stations and branches. For FMO staffing increases that exceed the 
available plant LDC 37 positions that were providing maintenance for the stations and 
branches within the FMO coverage area, those positions shall be posted and filled under the 
FMO in accordance with Article 38 and the Joint Contract Interpretation Manual (JCIM). 

• The Postal Service will publish the final versions of MS-1 TL 6 and MMOs on August 8, 2019. 

 
BACKGROUND 

In May 2016, the Postal Service issued a new MS1 TL 5, proposing draconian changes to the then current MS1 TL 4 
Handbook. The APWU filed a dispute, Idowu Balogun was the assigned case Officer. In 2017, Arbitrator Goldberg 
concluded the dispute by remanding the case back to APWU and USPS to resolve.  
(The Agency issued MS 1 TL 6 while we were still meeting in MS 1 TL 5.) 
                                            

Arbitrator Goldberg September 13, 2017 Remand: 
The issues of whether the revisions to the MS-1 dealing with (a) preventative maintenance time allowances and 
frequencies, and (b) space adjustments and miscellaneous work time allowances violated Article 19 are remanded 
to the parties. As part of that remand, I shall direct the Postal Service to provide the Union with all data and data 
analysis collected by the Review Team, including Mr. Bratta, relating to appropriate allowances for (a) 
preventative maintenance time and frequencies; (b) space adjustment and miscellaneous work. (If the parties 
wish to jointly validate appropriate allowances, they are encouraged to do so.) If this exchange of information 
does not lead to agreement, either party may request the Arbitrator to reopen the hearing, which 
that the proposed revisions in (a) preventative maintenance time allowances and frequencies; (b) space 
adjustment and miscellaneous work allowances are fair, reasonable, and equitable, it cannot prevail with respect 
to those proposed revisions. 
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